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C/, Presentation Outline KX#

The latest issues on data protection and the evolving privacy landscape
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The European General Data Protection Regulation (GDPR) and the Personal Data
(Privacy) Ordinance (PDPO)
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Good practices in handling personal data from HR perspective in the era of Big Data
and Artificial Intelligence
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Protect and respect: How to build the culture of personal data protection within the
organisation
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The latest issues on data protection and the evolving

privacy landscape
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Recent Changes in Data Protection Landscape
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Hong Kong Going Digital 2(i5{L& &

Government
E-government ICT spending
transactions KR E AR
Wirel EF AT RSS2
holtrse 58 RHRE (2016/17 Estimate
pots -8.3 billion
installed (2016 - Over 710 *
million FEL183(8)
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obile
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Source: Hong Kong Government Digital 21 Strategy — Statistics and Figures 5
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Hong Kong — Digital Craze &FE Y E1H5 £ 51
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Faceb i -
(I):ok Clalm;5 Million Monthly Users in H
acebookEEEHFEZAMWABS00E Ogg Kong
J

Standard

Facebook claims 3 million monthly users in HK

Wednesday, September 28, 2016

[ljon monthly active users. of with 4.6 million are mobile monthly

Facebook announced 1t has Smi
active users in Hong Kong.

million businesses world that advertise on

According 10 the company 1t als
+th more than 70 pe

EREARHLARERASE

Privacy Commissi
ssioner
for Personal Data, Hong Kong



Hong Kong — Smart City &8 & 2

2014 Digital 21 Strategy
2014 H521 EF B B RS
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Mamland of Chlna QR Code?
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Mainland of China — Use of big data
REIEEPEIRYE

Source:
www.kuaishou.com/photo/263542811/4285403714
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https://www.kuaishou.com/photo/263542811/4285403714
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Recent European Court of Human Rights Decision

&R A RSB RE AT BARY = )

Barbulescu v Romania (application no. 61496/08)
4 N

A private company dismissed an employee after monitoring
his electronic communications and accessing their contents

—EAEEEE—REENEFENAERERNNETE
- BRERRER
-

ﬂ/iolation of Article 8 (Right to respect for private and family life, the
home and correspondence) of the European Convention on Human
Rights, because of failing to strike a right balance between respect of
privacy and ensuring smooth running of the company
ER (BUMAELRN) B8R (BEEMARKELERE - E?.’ZF‘L!EL
Al FABZRIRER), l*ﬁ’é‘tﬁl‘aﬂd‘wﬁiﬁﬁﬁﬁjﬂlﬁﬂ =ERNSFEE
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Points to Note when Carrying Out Monitoring Communications
/—S :H'E[-E E-ZJ#EEIE

Notify employees of the possible monitoring correspondence and communications

BEAEEEREAUEETENESR

Consider the extent of monitoring and the degree of intrusion

ERERRADBRILENEE

Provide legitimate reasons to justify monitoring communications and accessing the contents

RESENERERENERNERENASINSE M

Consider less intrusive methods

ZERAMBRIBERBENGE
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The European General Data Protection Regulation (GDPR)
and the Personal Data (Privacy) Ordinance (PDPO)

EBRARY (BERAZURRERGD) EEAZER(FLAR)EHA]
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— PDPO — GDPR Comparative Study
E CFLABRIEBI ) - CRAZUEREFRS) bR
Background 5=

* Keep abreast with overseas privacy law developments

£ (FLRRIZHI) BERZRRMEIRARERAVER

ot

* Assess GDPR’s impact on businesses (in particular multi-national
organisations)

A s (ERAZURREIRS)) BER(LCEBBERE)NTE

 Comparable legal framework facilitates free flow of information
and commercial activities

HEMERLRENENE AR RIBEEEE

D DR - ¥ 3

=
© Hel9 . g
[ est 1996 Privacy Commissioner
6 for Personal Data, Hong Kong

EEBARNMLRBESLE




) —

E PDPO — GDPR Comparative Study
Y

=IRB1 ) - CERZURRERG) EBRIfZR

PCPD identified the following 9 major differences between PDPO and GDPR:
TWEEEAZEWEIL 7 (FABIRAGIY Bl (EREIERERSD) MABEEEESR:

9 Major Differences

ofl EEER

1. Extra-Territorial Application

6. Data Processor Obligations

BN LA ENEEENET
2. Accountability and Governance 7. New of Enhanced Rights of Data Subjects/Profiling
S REE FZEIEENE S ARER/ZUBAERES

3. Mandatory Breach Notification
&l B MR B

8. Certification/Seals and Personal Data Transferred
Outside Jurisdictions

more REBEAENZEEREI

4. Sensitive Personal Data

SRRV EIAE R

9. Sanctions
=i 8l

5. Consent
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1. Extra-Territorial Application

BN

EU GDPR HK PDPO

BREEAHY (8RR REERAID =2 (FABRIFHD

Data processors or controllers: Data users who, either alone or jointly or
BR S IR a2 f] . in common with other persons, controls
the collection, holding, processing or use

e with an establishment in the EU, or fth | data ¢ H
. . of the personal data in or from Hon
REREEERIT ; X " ©

Kong. [S.2(1)]

e established outside the EU, that offer ShEF RSB MEEMASEE
goods or services to individuals in the | {th A 72 /1t & B L EZEHIZZE R AU E -
EU, or monitor the behaviour of A - BHEGERNA

individuals in the EU. [Art 3] [552(1)1%]
RERELISNER I - TEEm IR _
NS REESEHEZTANERZE
\,

ERRRVERE S A 317]
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Extra-Territorial Application: Scenario

BN Bl

Presence of sales offices, which promote, sell, advertise or market goods or
\/ services to individuals in the EU

ERBRAHER  MRBEALHEE - EESEFHEmIRTE

V e

Hong Kong parent company processes personal data of staff transferred from EU

‘/ subsidiary

HEB AT ERIEREREFASERBENEAZR

% A Hong Kong business introduces its services generally in its website using the

Chinese/English languages
BEASEEMIGRAPI/EX N AR

HK parent company with EU branch, HK company processes personal data in

‘/ context of EU business

HEBATERBRAES LS  FEACSEEERBRER FREAER

D DR - ¥ 3

@
& FEEARNALBEEAE
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2. Accountability and Governance

EU GDPR
B SR RS IR A1)

Risk-based approach to accountability. Data

controllers are required to:

FEEAARMREES - EREREEA:

e implement technical and organisational
measures to ensure compliance [Art 24]; F E)1F
W IER g RIER U RRIERTE [55241%);

e adopt data protection by design and by default
[Art 25]; RN E WTLAPRRVERET R IR FABIET
[58251%];

e conduct data protection impact assessment for
high-risk processing [Art 35]; and ¥ 5 &b A9 12
FEITERMRIE R &1 [55351%]; &

e (for certain types of organisations) designate
Data Protection Officers [Art 37]. (45 EfEEE A9
B)ZRERREEE [5371R]

EBRERY (&

Fnﬁ%&"’ =hi=

HK PDPO
=R (FhRRIRBID

The accountability principle and the related
privacy management tools are not explicitly
stated.

RARERAEERAIMMEENTLREETR

The Privacy Commissioner advocates the Privacy
Management Programme which manifests the
accountability principle. The appointment of
data protection officers and the conduct of
privacy impact assessment are recommended
good practices for achieving accountability.

hEEEREMREERGLERE SRA -
REEREENERMALBRZETENERR
BREEMNRETELSR
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3. Mandator_y Breaqh Notification
i Hl F iR IMNR B R

EU GDPR HK PDPO

E’REEE’J (BRASIRREFRGD =Y (ThFRIRBID

Data controllers are required to notify the | « No mandatory requirement. Voluntary

authority about a data breach without breach notification.

undue delay (exceptions apply) AEREIER - BEELERINEER
AR S A RIS RS &R RAN s * '

SMRER(FRBISMBRE )

Data controllers are required to notify
affected data subjects unless exempted.
[Arts 33-34]

[RIEERHR  BREFIERABNZR
ZMERESE A [5833-341F]

T
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4. Sensitive Personal Data

BURAIEAER

EU GDPR HK PDPO

BHY (EABURREIRG) FEH (FLFRIRBID

Expand the category of sensitive | ¢ No distinction between sensitive

be rsona_l data.wm 4 and non-sensitive personal data.
WABBEN RS AR 5 BB R SR AV
ANER

Processing of sensitive personal
data is allowed only under
specific circumstances. [Art 9]
TS ENER N EEEE U
AYME A E R [5591%]
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5. Consent [B =

EU GDPR

= —

HK PDPO

EREERY (BRRURRERS]D

* One of the 6 lawful bases for processing

NEGZEREER AN Z—

« Consent must be EENEZ
v freely given, specific and informed;

and BEEIRH - BRRABAIENR
NEEFEMAA T, @

v an unambiguous indication of a data
subject’s wishes, by statement or by
clear affirmative action, which
signifies agreement to the processing
of his personal data. [Art 4(1)]
AERMENEEANERR, ZBRE
BASKARTERVITENIINS E S AEREE
HEAERNZHEHNEE [F4(1)1F]

Pceol S\ 2% 3
Fj e, l@lo

=Y (FhFRIRBID

Consent is not a pre-requisite for the
collection of personal data, unless the
personal data is used for a new purpose.
[DPPs 1&3]

TEWEREAERN L2BARENEAETIS
ERNEEANEE - FRIEEAERER
KRB/ - [(REERSFE1K3ERA)
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6. Data Processor Obligations

EfEEZENEE

EU GDPR HK PDPO

mm

BREEHY (8RR REERAID =2 (FABRIFHD

* Data processors are imposed with * Data processors are not directly regulated.
additional obligations, such as: ENEEETIIFEERAE

maintaining records of processing,

. . . e Data users are required to adopt
ensuring security of processing,

contractual or other means to ensure data

reporting data breaches, designating processors comply with data retention and
Data Protection Officers, etc. security requirements. [DPPs 2&4]
[Arts 30, 32-33, 37] ERERBEVEMSHRE A EHMA

MBS EEFEREERE - fIRS ELIR RN R E BT ENRERIZE
EEEAZTROCE RESEEAZ HEARE[REE RS2 R FHR4RA]

NARE - BIREMNINES - FEERF Q
PEE R EE L [5530,32-33, 3715] E
22
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7. New or Enhanced Rights of Data Subjects / Profiling
DS Y YNl T AvA PN Y S

EU GDPR

HK PDPO

ERERY (FHEURFRERSD

Right to erasure of personal data (also known as “right to
be forgotten”) [Art 17]

il T MIBRE A BRIV EF (MBS TIRETE )
[58171%]

Right to data portability [Art 20]
EAE N oI #EE S EAER [55201%]

Right to object to processing (including profiling) [Art 21]
REEEEEAERNNEN(2ERUILEAER
Ex) [5211F]

“Profiling” is defined as any form of automated
processing involving personal data to evaluate certain
personal aspects of a natural person [Art 4(4)]
FEUBAERNESR ) 2ENETEMELHXE
BEAER  FLUESEALTHEAER [
4(4)1&]

Expanded notice requirement for the new or enhanced

rights IRABANBEUMEERZES ARVER

=2 (FARIRB)

No general right to erasure, but shall not retain personal
data for longer than necessary [S.26 & DPP 2(2)]
RAMFREREAZRAET - BREBEAZRAER
AEBBERBIE [F26i& RIREE R SE2(2)RAl)

No right to data portability
RARBAER OGS ERER

No general right to object to processing (including
profiling), but may opt out from direct marketing activities
[Ss.35G &35L] and contains provisions regulating data
matching procedure [Ss. 30-31]
RARVEREEABERNERN (2FRILEAZNE
%) - Bo{ERE B RHEE[E356 K35L1F] REIZRE
B %12 R RYIR S [5830-311%)
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8. Certification / Seals and Personal Data Transferred
Outside Jurisdictions

rone X EBEABENZEERERI

EU GDPR

EREERY (B ZURRERAD

Explicitly recognises privacy seals and
establishes certification mechanism
for demonstrating compliance by data
controllers and processors. [Art 42]
IRHFAENE KB IF aI S - 58
BHERNERERERERBRTE
[E8421%]

Certification as one of the legal bases
for cross-border data transfer.

mone meml =B IREBERNNEEZE
Hz—

HK PDPO
=2 (FLFRIRBID

No such certification or privacy seals
mechanism for demonstrating
compliance.

R B FhBE R O] B0 S R 52 AR B T
& REEEBRERTE

=
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9. Sanction

EU GDPR

HK PDPO

BREERY (38 FHEURREERAID

* Data protection authorities can impose
administrative fines on data controllers
and processors. [Art 58]

B ERMFREREBOER ZEGEE K EE
BTSN [55581%]

 Depending on the nature of the breach,
the fine could be up to €20million or 4%
of the total worldwide annual turnover.
[Art 83]
HFEERSINERIEE - SIFE0IEE2000
BB B IKEFEEITA %
[55831&]

=20 (FARIFHD

The Privacy Commissioner is not
empowered to impose administrative
fines or penalties.

FhIRE B IS I T8 N EUITELSI TRk
e

The Privacy Commissioner may serve
enforcement notices on data users.

FhREB N OERERE R L MITEM
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Actions that may taken by employers to comply with the GDPR
EBEXxHBH CGERZUIEREMRGD) 9HEE JHREIIITE

Review current data protection policies and practices on handling employees' personal data

BRIRS AR EIE RS EAERVEER kgt

Review employee data flows, use of employee data and ways in which data is processed and stored

BRESERNEERE  FAREEFEEENNAR

Identify employees who will require training

RBEFTENESIRHHEEESE

Appoint a data protection officer to oversee compliance with the reforms

ZEREEREEEERBETHE

se PIAs where appropriate

BE RN MEL TR ETE
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Commission and its priorities Policies, information and services
n English @ Search

European Commission > Priorities > Justice and fundamental rights > Data protection >

2018 reform of EU data protection rules

Stronger rules on data protection mean people have more control over their personal
data and businesses benefit from a level playing field.

PAGE CONTENTS

About the regulation and data
protection

Background
Library

Related links Rules for business and Rights for citizens

organisations G
g Protection of your personal data,

Application of the GDPR obligations, your rights and redress
individuals' requests, enforcement

About the regulation and data protection

* What does the General Data Protection Reqgulation (GDPR) govern?
» What is personal data?

» What constitutes data processing?

https://ec.europa.eu/commission/priorities/justice-and-fundamental-rights/data-protection/2018-reform-eu-data-protection-rules_en
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Good practices in handling personal data from HR perspective
in the era of Big Data and Artificial Intelligence

EANEREEAEHRLEAMBRATIEEBEREEBEAER
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Recruitment via Facebook

€ FE 0]iEBFacebookiF]

CVEZE ? FBIESKEEITIRE ABIURKABRMRGERIER

O FREE RWEH: 2017-02-17 0001 |EEFEE - 2017-02-17 1347

ﬁu
sH_1

4 range ok

ooy u Grabaen's {
1

al-[o]-]-[a

Bovrr b

Facebook#E ZHTIIAE + MBS0 ¥BFacebook =M < ( Facebook )

Source: http://www.hk01.com

I FacebookiE 5 I%E » EEFTIEBFacebookEE L EEM - ZRFRAMKE
g BEERIEFARAREREE MASIREEZEESEVNEEEN 8
EHELH ATRRBEEE AUETEREE - EEEZRCENFRRER
EPmomEsatEe  DERIrEs?

FacebookFMEEF LT ZEEEEL FEHZEES ) IFE "B, 88 EEEES
RiztFacebook FEERE - FEEESSEEGEILTSENNEE  BETER

¥ Facebook MessengerEXESTEERE  AETIHEESFacebookEE - BXEE

EEEATME  ERREENXESNES -
B Facebook#imaEskELinkdeln

SREME  BEFERE MEEHX
FBR METRERHEEFacebookEH >
SHHEESWEMLinkedIn  HEZSEF
BURERE - BERLinkdedInfIEEE4.7
£ ) MFacebookB|E19E » EREE
- EZRETENEEAR TEED
FacebookEZERES » TEENEF - 2

FREEHR  TERETUNERER — wgpreees 4 - Soo -
r 1l RFLinkdedInfIEEE47M » MFacebookEE198 -
s (=mi) 29

FEBAGRSLBERSNE

Privacy Commissioner
for Personal Data, Hong Kong




el = M A BEREST
Applications of Big Data and =] e
Artificial Intelligence in Human
Resource Management :
REBERATLEEEANER
75 BRI F =

Sljléd()l

ATERE (Al) NEREETEFTRESR  EPHEARTEEESSHHE  AXEATFA%EE TAEHE,
ERWERHEBRSAEE  RERTHENSETFEUSEE  SALLARATREEEANERES
(HR) BIEREE - EXENEHEANERES LERAREREE  EETEEALESNE  BRESEFER
HEE  ANHRTSHREF LEESEINE -

HRESRENEEY  00FERSTEFRARSHILRR - BATEERRIIFSE ABOTERTRT
fr MERLETH  XTBERESUESFMENIAS  RERRROTERARERS  S2EI 28
I% #= HERENIE - ISEEEEMUA NSRRI AR RERR « FEHRO TSRS | RE
B I G EHARABETEANIE  SHEREFPRRERARARRONAHEE -

SEABESA FEEIEEE

et L_srmus) momwsen |

@‘{%_5;35“#

%;A]@bu ANEEREEZHATMerceriEHEEF RS E AKate BraveryZ=T  HREIFZESELASEATES A » fli0

AISHTEIEIBM Watsong& AEXRESFEESNAS  BESTUNAREARRAERS - ABRNARTREZ  f
WRBW FREETEHENE  EAEASERLinkedNSFREEAE » ESBHFH - HRASRTOLRESTH
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Applications of Big data and Artificial Intelligence in
Human Resource Management

REBRALEEEANE RS HRER
ALEESZEDB]

SETAWAED - SEAREGEI 24 HireVue ETEERE - 2ARADIERIRE -
%5230 MWERRKE - BHERBEAS HEREHBEREFE -

MEE  ORERIGEHEESEHREEEHE - Wcan (AE21) ~will (B2 )  HERBEHEE
sarEcan't ( f#E ) Slhaveto ( A54F) -

#BI=*Talkpush i HAIAI X2 I Chatbot - S8 0lZF k& MR EEEHIMAZE 27 -
HamEARRAERTRIGE - BEESTIANSKE - 8EH4A1,0005kEEEM
Talkpush - EFA50A\MINERE - MBI O ABKBETEEMN S SEAEER -

Qo) HireVueH BAEES EEBENRBARTR - ADHWHRBENEE - B8 - @it
o

oOo EEE "#BJE 4 A SlFama - FIHEEEBMBEAES/EE ( Natural Language Processing )
?@? J3:% » 1Z18Facebook - Instagram (T S EERIBA SRR /- IR HBETEHRES - 7T#kK
BEERaEEEFES - HrlkEEAENED -
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Applications of Big data and Artificial Intelligence in
Human Resource Management

REBRALEEEANE RS HERIER

FIR104E

AIZECHRI{EI5?

46%
K&z

48%
=)

3% 3%
EEHRI T /E FOEER

(EREZEBA) BAFEFEFBAPE230EEESEBR
ANBEREFIBE  FEREFHMEMBLIESE -
ORI LR BAIRRKA0FE SESHRH T » BIG
Hp48% A A /o HRER EHM T/E DATA
WA BB AREBE K _@q?ﬁg_ﬁ
B TAERSWEUR o %;AI%%
32
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Privacy Issues in the Age of Big Data,
Artificial Intelligence & Internet of Things

REUE - ALErRE MR FRrOTERTARRIRE

 Convert Data Collection =it % & P I &£
 Tracking and Monitoring & it & 8522

« Re-identification 5 {7 E H7 55 9%

* Profiling, Unfairness and Discrimination

Z2UBABERMEEETEEBHA LT RIXHR
* Low Transparency {XZEHAE
« Unpredictability £/ 78|
« Cybersecurity 48 Z=E

= X

&
& [ SEEARNLEERAR

Privacy Commissioner
est.1996 for Personal Data, Hong Kong

0 %



Privacy-based Solutions

PARL R

RARYEES

Y P

F PCPD.org.hk est.1996
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Accountability &

= ‘“Protect, Respect Personal Data”

riz - BEEAER

" top management cultivates respect
for privacy within organisations

EHEZE RIS EMNRE

= adopt measures to protect data

REEERERR

. E_[iych Management Programme
BETAREEZMA

= “Privacy by Design” & “Privacy by
-Q-FlfaUIt’; Y e i B 1 >
B ThRAER T K FARRTARRIETL
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Transparency %

EERE

2 “Ts” — Transparency and
Trust

BIREREE

transparency bmlds up trust

explain what data is collected
andgpur oses of use

mEWSEMEER R EFRE

explain logic and rationale
behind decision

BERAEERNEERRE
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Meaningful Choices

BEERAVER

= allow individuals to object to
profiling
EFEEARYEIEAERE
=
=<

= allow individuals to object to

decisions which may significantly
affect them
EFESEARBEHEHAEARE
HIRE

;

37
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Protect, Respect Personal Data

RiE - BEEAZER

= Personal Data (Privacy) Ordinance is
technology neutral; principle-based
(RLEEIRGIY SRFDPIL - FERIMEY
7]l

= balance between privacy and free flow
of information

FEARRERBRARE

= keep individuals informed of collection
and use of data, and obtain meaningful
express consent
S AESHUERERERNNBR
ERSAERERNEER
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Protect and respect: How to build the culture of data protection
within the organisation

RIEMEE : EEASEMEELFREREAZERNAISIE
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Meeting the legal requirements of compliance and accountability
to recognise the intrinsic values of data privacy rights would be
improved by the ethical approach including a fair and ethical use or
processing of data. Data users need to add value beyond just
complying with the regulations. Perhaps it is high time we
developed an equitable data privacy right for all stakeholders.

RINERRZE  8RAFREEEREMERNEEER - oJEE
MRS ERAEENZEZERE  AItEMERAR 7 BEEiE HE
I EREIRE RBELERRENRKEAIHNEBE —ES
BEHNERTLRE -

- Welcoming Remarks by Privacy Commissioner for Personal Data Mr Stephen Kai-yi Wong at The 39th International Conference of

Data Protection and Privacy Commissioners (28 September 2017)

- EABRRLREASRERNEE " EEERRE LA RE SIS & ) #RAvEE (2017429528 H)




Accountability B =

Tk AR R Y H 2R
I ffice of the Privacy Commissloner

for Personal Data, Hong Kong
ﬂ\ E% = IE /ix: mL

Privacy Fivacy

Mggaln}ngegement
\lanagement =
Programme

FRIEARBBE .

RELNEERENTR

BUSANALBEERR

From Compliance
to Accountability
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Accountability - Data Protection as part of
Corporate Governance
B8 - EEMMREMABEEELRELT

®* Privacy Management Programme launched in 2014
122014 FEH AR EIE 24

* Encourages organisations to embrace personal data

rivacy protection as part of their corporate Privacy
P yPp . '?, ) P \lanagement
governance responsibilities Programme™
REHBIEREEAAENEASRENESVER

(=

* Apply as a top-down business imperative throughout
the organisation

Bt FE Rt EREPT

Have in place appropriate policies and procedures
that promote good practices

HIEEENHRMEFLUETRETELSN

EEBARNMLRBESLE

Privacy Commissioner
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FIHREABRE From Compliance

to Accountability
Paradigm Shift {& T{ 55 4
Compliance approach &5 30 Accountability approach B & /5 T

* Passive #Ef  Active £ &}
 Reactive jH B * Proactive &1l
* Remedial Y * Preventive &
* Problem-based M fZRREIREA A "« Based on customer expectation
* Handled by compliance team UREERERRE

RS HREPYEIE * Directed by top-management
* Minimum legal requirement HESEEERIK

TR ENZIEEXK * Reputation building 2112
e Bottom-up H F_E e Top-down HHET T

D DR - ¥ 3

FEBAGRHLEBESLE

x
@mH9
est.1996 Privacy Commissioner

for Personal Data, Hong Kong
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PMP Best Practice Guide - Fundamental Principles

REERMEETSANESIEARRR

Top-down Organisational Commitments

i _Em FAYGRD

Top- management commitment and buy-in

B o B i = B Sz 155 BRI

Setting up of a dedicated data protection office or
officer

RRUBFREENEFHZEFRETHEE

Establishing reporting and oversight mechanism

D 3y 1 il K% BE B il
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PMP Best Practice Guide - Fundamental Principles

MEEIRBZMEEITELRNIES I EARRE]
<CONTF9

7 Practical Programme Controls % &% &5 1%

o W

1. Personal Data 2. Policies 3. Risk Assessment

Inventory 135 Tools

BAERNER [ b s TR
4. Training & Education 5. Breach Handling | 6. Data Processor

= H DS §=Fi: 3 B IMNEEAY Management

I8 HENEEZEMNEE

/. Communication

-]
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PMP Best Practice Guide - Fundamental Principles

REERMRETSEHINE5 I EANERR

2 Review Processes

S ER R RIZE]

. T
17/) //////

Y1y,
Rz /////// Yo it

Develop an oversight review plan
to check for compliance and Execute the oversight review plan

effectiveness of the privacy making sure that any recommendations
management programme are followed through

EREARSLBEINE

Privacy Commissioner
for Personal Data, Hong Kong
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